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BISON UK GOES GLOBAL

Bison Management UK has been growing rapidly since its inception in 1999.

The company is now finding jobs and arranging work permits and visas in the UK
for candidates from countries such as the Philippines, China, Bulgaria, India, Portugal,

Poland, the Czech Republic, South Africa and many others.

EUROPE EXPANDS

EASTERN EUROPEAN CANDIDATES - MAY 2004
From May 2004, Bison Management UK has been finding
jobs for candidates from those Eastern European countries
which have recently joined the European Community.
These candidates are highly educated, speak good English
and are looking for caring and domestic jobs in nursing and

care homes.
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...STOP PRESS - Bison UK welcomes its first Polish carers to UK

UK GOVERNMENT LEGISLATION

OISC Requirements

Bison Management is now registered
with the Office of the Immigration
Services Commissioner (OISC).

(MsC

See page 2...

NVQ Requirements

As an Employer, is your organization
geared up for the requirements for
2005?

Will 50% of your carers be NVQ2
or above so that you are in line with
government targets?

Do you have a strategy to achieve
the targets?

Mizmo magazine 3
features Bison UK,

The Work Permit
Specialists

NVQ Assistance

If you have answered ‘No’ to any of
these questions, Bison UK can help.
Call us on our

Employer Hotline
020 8905 1822
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BISON’S ADAPTATION NURSE PROJECT 2004

Due to the success of the Adaptation Nurse Project in 2003, Bison UK will be expanding the

service in 2004. Bison currently have hundreds of qualified nurses on their database, all seeking

Adaptation places. Although highly qualified, these applicants realise that there is a shortage of

/ Adaptation Nurse places, so they are prepared to work for UK Nursing/Care Homes as Carers,

on the basis that the Accredited Employer will put them through Adaptation. Applicants are

ready to travel and will pay for their own flights.

NO PLACEMENT FEES

' Bison UK do not charge a placement fee for supply of these highly qualified staff
at the outset. After of six months, the Employer can either release the adapted nurse back to

Bison for placement elsewhere, or keep them on as a qualified RGN, at which time Bison will

invoice the Employer for the Adaptation Nurse Fee, currently £500.

DO YOU NEED HELP WITH BECOMING NMC ACCREDITED?
Bison UK can help Employers become Accredited to carry out Adaptation. Call Cynthia Barker
on our Employer Hotline 020 8905 1822

Recruitment

BISON MANAGEMENT AT CARE EXPO |5 & 16

For a June 2004
FREE TICKET Bison Management UK will be at the Care Expo Exhibition 2004, at Sandown Park, Esher, Surrey.
If you would like a Free Exhibition Ticket please contact us on 020 8905 1822. The Care
to the Expo is a two-day conference for care professionals, with speakers including Simon Burns MP,
CARE EXPO healthcare directors from Westminster Health Care, Christie & Co. and the Relatives and
Residents Association as well as many other well-respected figures in the industry.
at
SANDOWN FREE SEMINARS FUN
There are Free Seminars on the following: There will also be fun at the Golf and
please contact Preventing Falls Go-Kart Challenges!
Bison on Future of Long Term Care
Improving Profit Margins
020 8905 1822 Legal Bureau

Safe Medication
Being a Great Care Provider

“Bison UK have BISON UK JOINS THE OISC
provided-a The Office of the Immigration Services Commissioner is an independent public body set up
professional-and under the Immigration and Asylum Act 1999. The OISC is responsible for ensuring that all
efficient service both immigration advisers fulfill the requirements of good practice. The OISC are committed to
here in the UK in the the elimination of unscrupulous advisers and the fair and thorough investigation of

complaints. As of 1st April 2004, anyone who is obtaining work permits on
behalf of a client is undertaking a relevant matter, as defined in the Nationality and
Immigration Act 2002. As such they are within the Immigration Services Commissioner’s

initial stages of our
campaign and in the

Philippines, where Regulatory Scheme, and if not otherwise regulated, must apply to the Commissioner.
they recruited Unless, the Commissioner has approved an application in writing,
suitable nurses for representatives may be acting illegally if they undertake a relevant matter T
interview.” such as applying for employment documents or providing immigration advice [
or services. Bison Management UK is pleased to report that the company :
M°°rﬁelf|s has applied, been accepted and become regulated under the OISC scheme ( ” S(”
e and can therefore use the OISC logo. o
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Bison Management UK

ABOUT US

An international recruiter in the nursing and healthcare industry, Bison
Management Corporation (UK) Ltd. is an employment agency which specialises
in providing well-qualified, experienced and enthusiastic foreign nurses (and other

healthcare professionals) to fill nursing jobs, medical jobs, hospital jobs and other
care sector jobs in the UK.

BISON MANAGEMENT CORP (UK) LTD
For all your recruitment needs

...STOP PRESS...STOP PRESS...STOP PRESS...
BISON MANAGEMENT UK will be offering an incredible business opportunity later
on this year.
REGIONAL ‘BISON UK FRANCHISES’ will be for sale from the AUTUMN of 2004.
Call Charles Kelly in confidence on 020 8905 1822 or
emalil ckelly@recruitnurse.com

for more information or if you would like an Application Form to become a
BISON UK FRANCHISEE

TEL: 020 7370 1444
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MORE & MORE CANDIDATES
BENEFIT FROM BISON'’S
CANDIDATE WEBSITE:

Bison UK’s website,
Wwww.recruitnurse.com

helps nurses and other healthcare
professionals from all over the world to find
jobs in the UK. Bison puts the applicants
together with hospitals, nursing homes and
other Employers looking for suitable
candidates from the UK and overseas;
thereby efficiently filling existing and future
vacancies with highly qualified staff.

MIZMO MAGAZINE
FEATURES BISON UK

RGNs & RMNs

Bison UK continue to have success in
sourcing and recruiting fully qualified nurses
with PIN numbers from overseas, as well as
nurses already based in the UK.

FROM OUTSIDE UK

All candidates from outside the UK, please
apply using the email address
candidates@recruitnurse.com

FROM INSIDE UK

All candidates from inside the UK are invited
to apply using telephone number

020 8207 1020

“If at first you don't succeed,

try, try and try again.”

Juswiliniday

Mizmo Magazine, ‘the first and only free Filipino
magazine in the UK, recently featured an article
about Bison Management, entitled
BISON UK OBTAINS WORK PERMITS AFTER
SOLICITORS ABANDON CASES

The magazine cited Bison Management's motto:

‘If at first you don't succeed, try, try and try
again.’

The magazine went on to cite the cases of six Filipino
nurses whose dreams of starting a new life in Britain
came to a grinding halt when they were denied work
permits to work in the UK. All six were already in the
country, having been interviewed and offered jobs.

There were several others who had also entered the
UK on the basis of promises made by various
organizations, which had not been kept.

The six nurses had spent most of their hard earned
Philippine Pesos paying for work which did not
achieve the result. Solicitors claimed the situation was
‘hopeless’.

The magazine then quoted

‘Genius is 2% inspiration and 98% perspiration’
as it described how Bison UK set about doing its
homework and submitting appeals to the Home
Office.

The story concluded by saying that all the candidates
were overjoyed and there were scenes of hugging
and tears of joy at Bison's head office when they got
the news.

The employer was equally impressed and has
become one of Bison's best clients.
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